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The City of Glasgow 
 

Glasgow is Scotland’s largest city and at the centre of our nation’s 

economy and culture with a population of more than 635,000, 

sitting at the centre of a metropolitan region of 1.85m. We are a 

welcoming city and Scotland’s most diverse city. As a city built on 

colonialism, imperialism and slavery, Highland Clearances, and 

the backs of poorly paid labour during its Industrial Age, Glasgow 

is at the forefront of confronting these legacies of inequality with 

our citizens. 

A port city, we were the departure point for the majority of Scots 

emigrants around the world – and also the home to many 

communities who made their homes in Glasgow too – whether 

Irish, Italian or Indian. An estimated 15% of Glasgow’s population 

are EU citizens, its diversity further added to by being home to 

many other migrants, including refugees. Glasgow is the UK’ largest asylum dispersal 

destination, a generation putting down its roots in Glasgow since this policy began in 2000. 

Glasgow attracts some of the UKs most talented professionals thanks to its reputation as one 

of the best cities to work in the UK and high skilled workforce. As a global leader in tackling 

the Climate Emergency and the challenges and opportunities of the green and digital 

transitions – our commitment to a just transition and reputation for innovation inform the 

Race to Net Zero. 

We have a relatively young population compared to other Scottish council areas. Glasgow 

City Region's 6 Institutions of higher education and 6 super colleges has the second largest 

student population in the UK and has more international students studying in competitive 

universities than almost any medium-sized city (1-3m) in the world, educating some 

185,000 students from 140 countries each year. As well as this, 30% of Scotland’s higher 

education students and postgraduate students choose to study in Glasgow. 

Glasgow Council Family Equality Outcomes 2021 to 2025 (including health, social work, 

education, police and other statutory services) is the key policy framework for our approach 

to diversity, containing a number of commitments and targets across three key themes: in 

Service Delivery, as an Employer, and in the provision of Education Services. For example, 

Outcome No 1 aims to see “An increased proportion of women, black and minority ethnic 

people, younger people, disabled people etc. are supported to enter employment or 

training”. Employment rates across the identified groups are still below the Scottish average 

and continue to be a priority for Glasgow. Therefore, the Council’s vision is for Glasgow to be 

a world class city with a thriving, inclusive, economy where everyone can flourish and 

benefit from the city’s success. 

https://www.glasgow.gov.uk/CHttpHandler.ashx?id=53324&p=0
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Glasgow embraces all of its diverse communities, and we want to create an environment 

that offers them opportunities to explore ways of living together free from discrimination. 

Strategic Plan (2022-2027) underpins the commitment to diversity notably our Mission to 

‘Raise attainment amongst Glasgow’s children and young people’. 

Black and minority ethnic young people buck the trend and attain higher than other 

demographic groups in our schools due to the inclusive approach: and we aim to further 

translate their positive destinations in higher education and employment into all economic 

sectors. This is also reflected in our Glasgow Community Plan 2024-2034 priority outcome to 

address “Family Poverty: Reducing poverty and inequalities in Glasgow’s Communities”. 

As noted, Glasgow is a post-industrial city, meaning ‘the dear, green place’ in Gaelic one of our 

native languages, the city is embracing a green future. Our award winning ‘Girls@COP26 – the 

Solutions are Feminist’ initiative symbolises this approach: centring young women at the 

heart of climate conversations and actions. 

Spawning ‘Girls4Equality’ groups in every high school in the city, the groups meet regularly, 

and collectively on International Women’s Day and International Day of the Girl and inform 

Council plans and policies; most notably taking a place-based approach to shaping the new 

city development plan in their own image - creating Her City. This has been translated into 

political action by a feminist urbanism commitment. A people-centred city where people are 

empowered and fulfil their potential. 

 

Glasgow’s motto is: “People Make Glasgow”. We also believe Diversity Makes Glasgow. 
 

 

https://www.glasgow.gov.uk/CHttpHandler.ashx?id=58784&p=0
https://www.glasgowcpp.org.uk/CHttpHandler.ashx?id=61541&p=0
https://www.glasgow.gov.uk/index.aspx?articleid=29541#:~:text=5%20August%202022,for%20innovation%20and%20youth%20education.
https://www.glasgow.gov.uk/index.aspx?articleid=29541#:~:text=5%20August%202022,for%20innovation%20and%20youth%20education.
https://www.glasgow.gov.uk/index.aspx?articleid=29541#:~:text=5%20August%202022,for%20innovation%20and%20youth%20education.
https://www.glasgow.gov.uk/index.aspx?articleid=30698
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The Council of Europe 

About the Council of Europe see: www.coe.int 

 

Council of Europe’s work on Intercultural Inclusion  

- Intercultural cities programme: supports cities in reviewing their policies through an 

intercultural lens and developing comprehensive intercultural strategies to help them 

manage diversity positively and realise the diversity advantage. 

 

- Online resources (a selection): 

o Intercultural citizenship test 

o Online trainings for intercultural cities 

o Thematic files and Good practices database 

o Other resources 

 

- Anti-rumours programme: Understood as a public policy, the Anti-Rumours strategy, is 

composed of a number of elements: identifying major rumours existing in a city; collecting 

objective data and also emotional arguments to dismantle false rumours; creating an anti-

rumour network of local actors from civil society; empowering and training “anti-rumour 

agents”; and designing and implementing anti-rumour campaigns to raise awareness, 

including by creating and disseminating new tools and resources, both creative and rigorous 

 

Council of Europe’s work on combating hate speech:   www.coe.int/combating-hate-speech  

- Committee of Ministers Recommendation on Combating Hate Speech (coe.int) (in multiple 

Languages) 

- Study on preventing and combating hate speech in times of Crisis 

- Guide on combating hate speech in the media in the Republic of Moldova. Guide for 

assessing and processing hate speech cases. 

 

- Online educational tools: www.coe.int/human-rights-speech 

o the Hate speech calculator: which helps assess the severity of the hate speech incident 

and how to respond using a step-by-step questionnaire and background information 

building on the European Court of Human Rights case law.  

o Human Rights Narrative builder: which allows you to define your human rights 

arguments on a particular topic/issue to push back against hate using 5 steps. 

o Communication strategies toolbox: which provides step by step guidelines, checklists 

and specific tips for effectively using digital platform tools to disseminate your human 

rights speech.  

 

- Manuals: 

o Bookmarks, a manual for combating hate speech through human rights education 

o WeCAN! manual presents communicative and educational approaches and tools for 

youth and other human rights activists to develop their own counter and alternative 

narratives to hate speech 

http://www.coe.int/
https://www.coe.int/en/web/interculturalcities
https://www.coe.int/en/web/interculturalcities/icc-test
https://www.coe.int/en/web/interculturalcities/online-trainings
https://www.coe.int/en/web/interculturalcities/thematic-initiatives
https://www.coe.int/en/web/interculturalcities/good-practice
https://www.coe.int/en/web/interculturalcities/resources
https://www.coe.int/en/web/interculturalcities/anti-rumours
http://www.coe.int/combating-hate-speech
https://www.coe.int/en/web/combating-hate-speech/recommendation-on-combating-hate-speech
https://rm.coe.int/-study-on-preventing-and-combating-hate-speech-in-times-of-crisis/1680ad393b
https://78be9.r.a.d.sendibm1.com/mk/cl/f/sh/1t6Af4OiGsGu6zvpw3QR504dzzrzrY/wlu_V7SDPhSc
https://78be9.r.a.d.sendibm1.com/mk/cl/f/sh/1t6Af4OiGsGu6zvpw3QR504dzzrzrY/wlu_V7SDPhSc
http://www.coe.int/human-rights-speech
https://pjp-eu.coe.int/en/web/human-rights-speech/analyse
https://pjp-eu.coe.int/en/web/human-rights-speech/develop
https://pjp-eu.coe.int/en/web/human-rights-speech/communicate
https://www.coe.int/en/web/no-hate-campaign/bookmarks-connexions
https://www.coe.int/en/web/no-hate-campaign/we-can-alternatives1
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